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Your Training Environment Set Outdoors



Change the way you think about how team building activities are done!

Getting out of the office 
and doing a team building 
activity that is fun, engaging, 
and rewarding can be a step 
towards a high-spirited, 
united team.

Move your traditional training environment 
outdoors! You deserve to have a fun-filled learning 
event that will lift everyone’s energy and inspire 
them to give their best in and out of work. 

Career First Institute’s Team Adventure provides an 
outdoor learning environment to translate team 
experiences into workplace performance that will 
 surely bring your  members closer together, 
  stimulate team identity, spirit and 
   belonging.

Who we are

Career First 
Institute is 
your partner 
in building and 
sustaining a 
competitive 
workforce through 
our comprehensive 
Learning and 
Performance programs 
that focus on leadership, 
operational excellence, and 
organizational development. 

We embody a forward-thinking 
disposition that reflects the dynamism, 
excitement, passion of today’s modern 
professionals and businesses. We are an architect 
of opportunities that connect the potentials of 
individuals to the ambitions of global businesses. 

     Our vision is to lead in the delivery of high-value 
     workforce solutions to our partners by helping 
     them navigate their human capital strategies 
     and bring out the potentials of their teams to a 
     differentiated level that will enable them to 
     win in a changing world of work. 

     We are the industry’s game changer. We are 
     visionary strategists who creatively innovate 
     the way our partners’ plans are carried out, 
     thought about, or made.
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Why go for Team Adventure?

1 We make it FUN. 
While team building for organizations is primarily aimed for enhancing team performance, 
we make it fun too.  Fun encourages “out-of-the-box” thinking, stimulates creativity and 
builds good rapport among your team members. 

2 We make it MEMORABLE. 
The experience of a well thought out and organised event can leave lasting impressions. 
We prepare adventure-filled and themed activities to translate the energy of your team into 
a meaningful endeavour. We have a range of activites and events designed to be flexible - 
allowing us to customise each event specifically to cater to your team’s needs.  

3 We make it COUNT. 
Team building events are perhaps the ultimate tool for your leadership team in terms of 
connecting with employees and creating a team working in unity towards shared goals. 
We make sure that you gain maximum effect from the benefits of our team building events, 
as well as making them highly engaging and relevant.  Post training services are included 
to assess training effectiveness and determine needed supplemental activities to bring 
learning to the next level. 

4 We align it to your GOALS.  
Our high-impact learning event aims to address your team’s bottom line.  With the 
applicability of learning experiences and the process we deliver, Career First Institute 
focuses on integrating the program with workplace demands to optimize value for your 
investment.

C A R E E R   F I R S T   I N S T I T U T E ’ S   T E A M   B U I L D I N G   P R O G R A M

Our program is an educational vehicle for self-discovery and personal development outside the conventional learning 
atmosphere, employing an experiential method of learning. It involves the presentation of meaningful challenges to 
people with a framework of safety that aims to give them personal and social awareness.

How it works
The outdoor environment provides a powerful medium 
that accelerates and accentuates the learning process 
compared to the traditional classroom environment. 
The situation and experience occurring during the 
activities will present a frequent opportunity for 
reflection and will stimulate the participants to 
realize specific objectives, in relation to one’s personal 
development and his/her work situation.

Interaction and Experience
The simulated activities are employed to facilitate 
learning participation and to provide the opportunities 
to process what has been experienced. The program 
will be culminated by a mission-oriented activity 
which will validate the skills acquired and will gauge 
the progress of the team.
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Our Strategy

Learning activities in our Team Building Program are designed to follow a sequential and progressive process.  

Our activities are divided into three main segments (Starter, Challenger, and Reinforcer) while covering the 7 group development 
levels.  Effectiveness and mastery at one level contributes to the next level.  Each level can be viewed as both an outcome and a phase 
of group development.  

Level 1: Goal-Setting
This level dictates overall outcome of the team’s efforts.  Goals 
narrow attention and direct efforts to goal-relevant activities.  
Goals lead to more effort and for team members to become 
persistent.  Thus, goals can lead to individuals to develop and 
change their behavior. 

Level 2: Awareness
This level opens discussion about the scope of issues that the 
group will face. The defining of the issues is directly tied into the 
goals and the measurement components of the program.

Level 3: Trust
Team members can perform the right tasks, the right way, 
on their own or with each other while showing a sense of 
accountability.

Level 4: Cooperation
This level focuses on helping teammates in times of high 
pressure, sharing information and building on strengths through 
contribution and collaboration.

Activity Design: The activities are centered in identifying lofty 
goals that all team members can understand and emotionally 
own.  This will dictate the pace, clarify behavior expectations, 
and end result all participants aim to achieve. 

Activity Design: To assist participants in feeling more at ease in 
their group environment. 

Activity Design: Trust activities to support group members, rely 
in one another, and take risks. 

Activity Design: The activities are designed to give the 
participants a sense of accomplishment through cooperation 
and demonstrate group cohesion.

Starter
Level 5: Group Dare
The group’s ability to interact and utilize group member’s skills 
will affect how they execute tasks with efficiency and quality. 
Successful teams are able to cooperate, communicate, decide 
as a team, manage conflicts, trust, and most importantly, 
demonstrate effective leadership.

Level 6: Extended Challenge
Here, the team experience an increased sense of confidence 
and competency, risk-taking ability, leadership abilities, and the 
value of group support.

Activity Design: Groups have to work together and problem-
solve to find a solution.  Activities are problem- solving in nature 
and metaphor exercises are drawn to tie the experience to the 
work setting.

Activity Design: Activities designed at this level encourage 
participants to stretch themselves beyond perceived limits by 
facing challenge in an environment confronted with risks.

Challenger

Level 7: Integration
Reflection, evaluation, and goal review are critical in ensuring 
that team members are aware of their accomplishments, the 
hurdles they encountered, and how they confronted them.

Activity Design: Structuring and implementing a follow-up 
phase after a group’s experience to ensure on-going results are 
obtained.

Reinforcer

Our Team Building Program is focused to 
deliver these goals: 

• enhance communication dynamics 
• build stronger working relationships 

among team members 
• improve team productivity through 

motivation  
• identifying and utilizing the strengths of 

team members 
• inculcate effective collaboration with 

other team members 
• getting everyone onto the “same page” 

and setting team goals 
• making the team workplace more 

enjoyable

How do we make it happen?  
We partner with you to gather more information to profile your company, potential participants and identify 
your company needs.

We design team building event for your team and 
company by: 
• Gathering information about your organization and 

its strategies 
• Aligning your team’s goals and strategies with your 

expectations of the team building activity 
• Assessing your current talent capabilities and map 

required experiences to firm up your team’s bench 
strength

Activities can include: 
• Team dynamics activities 
• Initiative Games 
• Metaphor Activities 
• Camping or “Survivor” type activities 
• Map Reading/”Amazing Race” challenges 
• Water activities



Safety

Safety operating procedures are established to ensure the high standard of safety is maintained. All of the activities 
are carefully plan considering all elements of risks.

We are supported by 4-6 technical crews who act as team marshal.  We also have a nurse on site who can attend to 
medical concerns.

 

All trainers/facilitators are experienced training professionals.  To ensure the best learning experience, we will provide 
two facilitators. 

Trainers

Administration/Logistic Requirements

Since this is an outdoor learning event, considerations 
must be given when deciding on these details.

We will include in the package:
• 2 Lead Facilitators 
• 4-6 Technical Staff 
• 1 Medical Nurse 
• 1 Professional photographer to document the 

events 
• All training materials are provided for by our team. 
• Certificate of Attendance 
• Complimentary shirts to all participants 
• Equipment:  Communication gadgets and sound 

system will be provided.  

A Team Building Joining Instruction will be issued 
upon confirmation of registration.

Medical Clearance: A certification by doctor or the 
company’s medical records of participants’ fitness to 
attend is required.

Your company may choose to arrange the following 
or request Career First Institute to add these to the 
services: 
• Food 
• Venue and accommodation (for more than 1 day 

event) 
• Transportation

Your team is free to select your own training ground. 
We will customize our activities to suit your learning 
venue.  

You may choose your location within or outside of Cebu. 
We are open to events to be held in other places such as 
Bohol, Camotes Island, hotel resorts, etc. 

We provide services above and beyond the learning 
event.  We will support your team by providing:
• Training needs analysis 
• Pre-event Report and presentation of overall plan
• Post-event engagement and additional support
• Final Report
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Contact us:
Headquarters: Ground Floor Bigfoot Bldg. F. Ramos St. Cebu City 6000
Website: www.careerfirstinstitute.com
Telephone No.: 032.255.9722
Email: info@careerfirstinstitute.com

Stay Connected: 

http://www.facebook.com/pages/Career-First-Institute/233867580029329
https://twitter.com/#!/Career1st
https://twitter.com/#!/Career1st

